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EO 14075: Advancing Equality for Lesbian, Gay, Bisexual, 
Transgender, Queer, and Intersex (LGBTQI+)Individuals
Wide-ranging EO with many components and 

requirements

Recognition that advancing equity and full inclusion 
requires improvements in data collection and evidence 
use

Emphasis on promoting inclusive and responsible 
Federal data collection practices:
Development of Federal Evidence Agenda on 

LGBTQI+ Equity
Development and implementation of agency SOGI 

Data Action Plans
Recommendations for agencies on the best 

practices for collection of SOGI data on Federal 
statistical surveys



Designing for Diverse Perspectives

RECRUITING BUILDING LEADERSHIP 
OPPORTUNITIES

VALUING DIVERSE SKILLS



Designing 
for Diverse 
Perspectives

Leaders identified as transgender, nonbinary, 
cisgender, lesbian, gay, bisexual, straight, people 
of color, and other marginalized identities

Representation from variety of USG grades (GS 
levels, SES)

All CFO Act agencies represented in addition to 
non-CFO Act agencies

Variety of skills sets – technical expertise, 
writing, design, community relationships



Supplementing 
Our Knowledge
Complemented with significant community 
input:

• Issued an RFI and reviewed 70+ 
responses

• Held seven listening sessions with 
individuals, academics, community 
advocates, SMEs, and technical experts

• Engaged with federal groups like EOC, 
ICSP, CDOC, etc. 



Six months 
later…
• Nearly 50 pages

• Three chapters

• Consensus across USG

• Full interagency clearance

• Well-received by advocates 
and broader community

• Subcommittee continues 
collaboration through self-
initiated community of 
practice



Twelve months 
later…

• Nearly every CFO Act agency making 
progress on Action Plan

• Proactive communication about 
progress without complex reporting 
requirements

• Frequent cadence of progress on large 
and small goals



Lessons 
Learned

Building multi-dimensional diversity 
into USG structures is possible

Diversity of skills and perspective can 
hasten progress

Community engagement is improved 
when USG leaders reflect the 
diversity of the community
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